What we spend and How we spend it 
Chief Officers Salaries and expenses.
Salaries

Details of salaries and bonus’s (where applicable) paid to the Constabulary’s Chief Officers for the 12 months ending 31 March 2010 are set out below:

Chief Constable, Stephen Finnigan

	
	£

	Salary
	145,673.50

	Bonus
	21,277.32

	* Replacement Allowance
	7075.68    

	                                Total
	174,026.50


Current salary as at 1/7/10 is £147,456.00
* Police Officers in post prior to 1 April 1990 are entitled to rent free accommodation, or a monthly rent allowance.
Deputy Chief Constable, Christopher Weigh
	
	£

	Salary
	105,751.17

	Bonus
	500.00

	Replacement Allowance
	   3678.24

	                                Total
	109,929.41


Current salary as at 1/7/10 is £121,647.00
Assistant Chief Constable (People) Wendy Walker

	
	£

	Salary
	102,638.78

	Bonus
	    9,951.30

	Replacement Allowance
	2830.20    

	Total
	115,420.28


Current salary as at 1/7/10 is £103,218.00
Assistant Chief Constable (Specialist Operations) Andy Cooke

	
	£

	Salary
	95,748.98

	Bonus
	     500.00

	Replacement Allowance
	5784.48  

	                                Total
	102,033.46


Current salary as at 1/7/10 is £103,218.00
Temporary Assistant Chief Constable (Territorial Divisions and Criminal Justice) Andrew Rhodes
	
	£

	Salary
	78,327.00

	Bonus
	3736.80     

	Post Related Allowance
	4167.50

	Replacement Allowance
	2498.20  

	                                Total
	88,729.50


Current salary as at 1/7/10 is £91,422.00
Director of Resources, David Brindle

	
	£

	Salary
	102,128.00

	Bonus
	    9,951.30

	                                Total
	112,079.30


Current salary as at 1/7/10 is £103,218.00
Notes
1) Details of the basis of the salaries paid to Chief Officers can be found by clicking on the following link:

http://www.homeoffice.gov.uk/about-us/publications/home-office-circulars/circulars-2008/024-2008/621951?view=Binary
2) The bonus scheme is operated by the Lancashire Police Authority in relation to all chief officers, in consultation with HMIC.  It provides for non-pensionable bonuses of up to 15% of pensionable pay for Chief Constables; up to 12.5% for Deputy Chief Constables; and up to 10% for Assistant Chief Constables who are at the top of their pay scale. 

Payment of bonuses takes account of chief officers’ Performance Development Reviews (PDRs) and their contribution to force performance in achieving objectives as set out in national and local policing plans and will reflect data supplied centrally by the appropriate agencies.

Further details on the scheme can be located in PNB circular 04/05 and accompanying guidance.

3) All Chief Officers participate in the Constabulary’s car scheme which provides a vehicle that is available for both private and business use.

4) All Chief Officers participate in a medical insurance scheme that provides cover for themselves and immediate family.

